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1. The Claimant was employed by the Respondent as a domestic help.
2. She presented this Claim, alleging that the Respondent unfairly terminated her contract.

3. Section 47(5) of the Employment Act states that, in any complaint of unfair termination of

employment, or wrongful dismissal, the burden of proving that unfair termination or wrongful
dismissed has occurred, shall rest on the Employee.

4, The burden of justifying the grounds of termination shall rest on the Employer.

5. The Claimant has not presented evidence before the Court, and has not discharged her evidential

burden under section 47(5) of the Employment Act.

6. The Respondent has presented her evidence, and discharged her evidential burden under section 47(5)

of the Employment Act.
7. It Is Ordered: -

a. The Claim is dismissed.

b. Granted that the Claimant worked as a domestic help, there shall be no order on the costs.

c. The file is closed
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JAMES RIKA
JUDGE
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